5@ Higher Education &
- Leadership Ministries

of the Christian Church (Disciples of Christ)
An Invitation to Join Us — We are seeking a new President/CEO

The Board of Directors of Higher Education and Leadership Ministries (HELM)
seeks a President who will work with HELM’s board and higher education
constituents to:

> Enrich the current mission and programs of HELM, while strategically
looking to the future of HELM’s ministry.

> Consult and network with other persons and entities within the
Christian Church (Disciples of Christ) that include leadership
development in their core missions, especially for young adults;

> Develop collaborative relationships that strengthen HELM’s capacity
to enact its core mission;

> Develop and begin to implement a plan for economic equilibrium and
a sustainable funding formula to enable HELM’s ministry long-term.

Our 2023 Context

HELM represents the continuation of over a century of organized Disciples
commitment to the ministries of higher education as manifested in colleges and
universities, campus ministries, and graduate theological education. Identifying,
cultivating, equipping and supporting transformative leaders is HELM’s core
work.

We live in an age of ongoing disruption of patterns of religious affiliation and
participation, a disruption that has been underlined by the Covid-19 pandemic.
These new and different ways of understanding and participating with “church”
markedly affect congregations, regional and general expressions of church, and
institutions of church-related higher education -- both undergraduate education
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and graduate theological education. HELM, concerned with the development of
spiritual leaders (especially Christian, and particularly Disciples of Christ), must
continually assess what is needed now and in the times to come.

The President will face a combination of opportunities and challenges in helping
HELM enact its mission, relationships, and programs.  Here are a few that the
Board has identified:

» God is at work in the world calling forth and equipping leaders to serve the
future needs of God’s mission. This is HELM’s central opportunity and
challenge. HELM seeks to join God in the work of calling and equipping
leaders for a changing world, especially among those persons in Disciples-
related institutions of higher education.

» Many expressions of the Christian Church (Disciples of Christ) are either
engaged in or talking about the work of leadership development. How might
HELM take a more active role in networking and amplifying this work?

» HELM'’s leadership programs, especially the HELM Leadership Fellows
Program, are critical components of HELM’s ministry and have important and
impressive outcomes. How will these programs be sustained and improved?

» Funding the mission is a critical issue. Some endowed funds support HELM’s
programs. Operating money from Disciples Mission Fund will continue to
decrease. What does economic equilibrium look like for HELM?

» Relationships with the HELM’s core ministry partners — the fifteen colleges
and universities, and the seven graduate theological institutions affiliated with
the Christian Church (Disciples of Christ) — need continued development and
deepening.

» The HELM board is, overall, an active and committed group. That said, board
development and achieving full engagement will be a priority.

» Over the past three decades, HELM’s staff has been reduced. The President
will need to assess the staff—employed and volunteer— HELM needs in order
to accomplish its mission. Currently, there is a half-time program coordinator,
and two part-time administrative support staff.

We invite interested and qualified persons to join us in this journey! If you
have questions about where HELM has been in the past several years, the Rev. B.
Chris Dorsey served as the President of HELM from 2014-2022, and now serves
as President of Disciples Home Missions. He might be a good resource.
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We hope that you will be thoughtful and intentional in your consideration of this
job announcement, and make your application before the February 22, 2023
deadline. Or, if you know someone who would be a great candidate, please share
this invitation and our job description. The information about how to apply is
located at the end of the job description.

We are committed that HELM will be a ministry that continues to make a
difference in the world, and we hope you will join us!

Questions? HELMsearch@nbacares.org
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JOB DESCRIPTION: PRESIDENT
Higher Education & Leadership Ministries (HELM)
Christian Church (Disciples of Christ)- Indianapolis, IN

Position Summary:

The Higher Education & Leadership Ministries (HELM) President serves as the Chief Executive Officer and
works with the Board of Directors to define and carry out HELM’s mission as a General Ministry of the
Christian Church (Disciples of Christ):

Higher Education and Leadership Ministries works with wider church and higher education
partners to develop and nurture Christian leaders who are transforming church, society and world.

Reporting to the Board of Directors, the President has overall strategic and operational responsibility for
HELM’s staff, programs, and the execution of its mission, as well as developing and managing the resources
to undergird this mission.

Essential Duties and Responsibilities:

Leadership and Management

Provide executive leadership to the HELM staff and Board of Directors and help ensure the
continuance of the organization’s mission, while maintaining its valued role and position in the
larger scope of the denomination.

Provide leadership to the Council on Undergraduate Education and the Council on Theological
Education.

Continuously assess the organizational structure and programs; identify areas of improvement
that best meet the needs of HELM’s future.

Continuously review HELM's policies and procedures and bring recommendations for revisions
to the HELM Board of Directors, when appropriate.

Manage, support and motivate the organization's staff in developing and carrying out the ministry’s
programs and activities.

Equip the Board of Directors with regular financial updates, an annual calendar of meeting
dates, and information about the programs and activities of HELM.

Partnership Building and Communication

Work closely with, and be physically present for, the higher education partners of the
denomination to maintain a solid relationship and identify the ways to strengthen cooperation
and collaboration between HELM, Disciples colleges & universities, Disciples theological
educational institutions, and the church.

Cultivate relationships with General Ministry partners, regions, congregations and donors to
further the work and resources of HELM.

Ensure that HELM's modes and channels of communication provide HELM's staff, board of
directors, affiliated institutions, ministry partners, the wider church, and the general public with
sufficient, appropriate, and up to date information about HELM's mission and programs.



Development and Finance

Lead and be actively involved in the development and implementation of fundraising strategies
that result in philanthropic giving for advancing HELM's mission.

Oversee the responsible administration of the organization’s finances in accordance with generally
accepted accounting principles.

Work with the Board of Directors in the ongoing assessment of mission, programs, and
relationships, while leading the Board in identifying new ways to use HELM’s designated assets
with both creativity and faithfulness.

Ensure that the flow of funds permits HELM to make continuous progress towards the
achievement of its mission and that those funds are allocated properly to reflect present programs
and future potential.

SKkills and Abilities:

Exhibit a collaborative and entrepreneurial spirit

Possess “theological sensitivity” — a working knowledge of the practices and theologies
expressed in the Christian Church (Disciples of Christ); recognition of the role of faith and
reason and the importance of graduate theological education in the life of the church
Unwavering commitment to quality programs and data-driven program evaluation
Excellence in organizational management with the ability to set and achieve strategic
objectives, communicate with constituents, raise funds, and manage a budget

Ability to work effectively in collaboration with diverse groups of people

Possess an understanding of the landscape, challenges, and opportunities for higher
education and graduate theological education

Dedication and ability to travel regularly to colleges, universities, graduate theological
institutions, regions, congregations, and General Ministry gatherings

Education and/or Experience:

At least 7 years of relevant organizational leadership experience; knowledge of
nonprofits, multisite organizations, and/or institutions of higher education / post-
secondary institutions of education preferred

Master's degree required; Terminal degree preferred

Understanding and commitment to HELM’s mission

Demonstrated leadership, coaching, and relationship management experience.
Active membership and participation in the Christian Church (Disciples of Christ)
denomination

Success working with a Board of Directors in fostering a fully-engaged board

Work Environment:

The HELM office is located in Indianapolis, Indiana; there is a strong preference for the next
President to live in Indianapolis.

There is much travel involved in this position in building relationships with executives and decision-
makers at partner institutions



Equal Opportunity Statement:

“Higher Education & Leadership Ministries is an Equal Employment Opportunity
employer. It is our policy to make all personnel decisions without discriminating on the
basis of race, color, sex, disability, veteran status, age, marital status, sexual orientation,
citizenship status, national or ethnic oin, and any other protected status.”

TO APPLY:

An interested, qualified candidate should send:

¢ An up-to-date resume or curriculum vitae

e A cover letter that describes the intent and interest in the
opportunities and challenges that HELM evokes for the
candidate

e A list of the names and contact information for four references.
[Note: For clergy applicants, one should be the current regional
minister, for lay applicants, one should be the current pastor.]

o For CLERGY APPLICANTS, your search and call papers should
be up-to-date with the Olffice of Ministry.

Send completed packet in a .pdf document format to:

HELMsearch@nbacares.org

Questions? Contact HELMsearch@nbacares.org
or call 972-345-9514

DEADLINE: FEBRUARY 22,2023
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